
Welcome!

- Founder & President of 65 
Incorporated, i65 Medicare 
Software Suite 

- Nationally-recognized 
Medicare expert and 
educator 

- Previous owner of a multi-
million dollar Medicare 
educational company that she 
started from the basement of 
her home

MEET YOUR PRESENTER 

Diane J. Omdahl, RN, MS

www.65incorporated.com            www.i65.com 

STILL WORKING  
AT AGE 65 

Help Clients Avoid  

Costly Medicare Mistakes
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Medicare in the  
Beginning
• At birth, the first Medicare  

beneficiaries had a life 
expectancy of 45 years 

• They qualified for full  
Security benefits at age 65 

• However, 56% would not have health insurance



Medicare in the  
Beginning

• In 1966, 19M enrolled  
in Medicare 

• Social Security and 
Medicare provided some  
financial stability

Medicare Today 

• Life expectancy is almost  
80 years: 
- Rise in chronic conditions  

(8 of every 10 have at least one) 
- Estimated lifetime healthcare costs of  

$250,000-$300,000  
• Those turning 65: 

- Don’t qualify for full Social Security benefits 
- Face greater risk for Medicare mistakes because 

many are working longer

10,000 Boomers Turning 65  
Everyday until the Year 2030  

The Mailbox Collection



Number of People 65+  
Still Working

Number in thousands, 65 years and over 
Bureau of Labor Statistics, January 2018

That Number Is not Going Down Anytime Soon

Enrollment/Election Periods

Institutionalized 
losing Medicaid 
CMS Sanctions  
Federal Error 
dual-eligible 
MADP Part D  
Part D Dual 
5-Star Plan  
Relocation 
Part D GEP  
expatriate  

disabled 
COBRA 
Part B  
EGHP 
SEP65 
SPAP

Medicare Advantage Open Enrollment 
Medicare Advantage Trial Period 
 Part B Special Enrollment Period 
Medigap Open Enrollment Period   

No-Fault Loss creditable plan 
Significant Network Changes 
MA-PD, Part D Non-renewal 
Plan Marketing Violations  
Exceptional Circumstances 
General Enrollment Period 

Initial Enrollment Period 
retroactive entitlement 
Open Enrollment Period 
Erroneous Enrollment 
Low-Performing Plan  
Part D Dual-eligible 
Disabled Turning 65 
Low-income subsidy 
Out of Institution  
Not Legally Valid

Social Security Administration

• In charge of Medicare enrollment,  
premiums, penalties, and more 

• Social Security has over 2,700 
rules and thousands of codicils 

• But, only one phone number — 
(800) 772-1213



Retiring at Age 65,  
No Other Coverage 

• Must enroll in Part A and Part B during Initial 
Enrollment Period 

• Seven-month period beginning three months 
before, and ending three months after, birth 
month: 
- Enroll in the first three months and coverage becomes 

effective on the first day of the birth month 
- Enroll in last four months and coverage will be  

delayed one to three months 
- Except for birthday on first of the month www.65incorporated.com/when_can_i_sign_up_for_medicare

Enroll during the last four months of the Initial Enrollment Period 
and coverage will be delayed one to three months. 



Must I enroll in Medicare  
when I turn 65,  

if I am still working?

“Apply Online for Medicare —  
Even if You Are Not Ready to Retire”

Security Administration Publication No. 05-10530

Turning 65,  
Receiving Social Security 

• Enrolled in Medicare  
automatically 

• Medicare card will arrive in  
the mail 

• Actions depend on type of  
coverage the individual has



Impact of  
Automatic Medicare Enrollment

• Part A, hospital insurance: 
- Must keep Part A as it is a condition of receiving 

benefits 
- Impact on HSA 

• Part B, medical insurance: 
- Optional coverage, must one keep it? 
- If yes, do nothing 
- If no, take action to suspend Part B before the 

effective date

Group Health Plan (company with 
fewer than 20 employees)

• Company can exclude those who are turning 65 
from the group plan; Medicare would be the only 
payer 

• If Medicare-eligible individuals can continue 
with the coverage, the plan becomes secondary 
to Medicare 

• Either way, enrollment in Part A and Part B is 
necessary during the Initial Enrollment Period

Mistake: Group Plan (company with 
fewer than 20 employees)
When John turned 65, his employer said he could 
stay on the plan so he put off Medicare. The next 
year, the company learned that it could exclude 
those 65 and over and dropped John from the plan.  
     

                       John enrolled in Medicare.  
                However, he will likely have 
                  to pay for all Medical care  
                                since age 65.  
                 There was no primary payer. 

Ouch!

Group Health Plan (company with  
20 or more employees)

• Must offer same benefits to all employees: 
- Cannot change premiums, costs, or coverage for 

Medicare-eligible individuals or dependents 
- Cannot offer incentives to enroll in Medicare 

• Part A enrollment: 
-  Recommended, not required  
- Secondary payer for Part A services 

• Part B enrollment: Optional and not 
recommended



Mistake: Group Plan (company with  
20 or more employees)

Paul was CEO of a financial planning 
firm. When his wife turned 65, they  
did research. To avoid penalties, she  
enrolled in Part B and kept his group  
health plan. However, because she  
was covered by his plan, she did  
not have to enroll. 

Between premiums and IRMAA, 
      they’ve overpaid $5,200  
              (and growing). 

And, she may have jeopardized  
  her future medicare options. 

Ouch!

If I work past 65,  
what issues can I face?

Issue for Those Still Working:  
Health Savings Account (HSA)

• Once enrolled in Medicare, an individual is no 
longer eligible to contribute to an HSA 

• Those who keep a high-deductible health plan 
with an HSA should put off Social Security 

• Anyone enrolling in Medicare at age 65 must 
pro-rate contributions

HSA After Retirement 

• If enrolling after full retirement age, know about 
Social Security’s policy on retroactivity  

• Once enrolled, funds can be used for Medicare 
expenses, except Medigap premiums



Mistake: Part A and  
a Health Savings Account 

Maria, age 66, is still working and has a high-
deductible health plan (HDHP) and HSA. She 
enrolled in Part A (thought she had to)  
but did not stop HSA contributions. 

Excess contributions are subject 
to a 6% excise tax, not deductible.  
     She cannot use these funds  
    on healthcare expenses and  
likely will need to repay employer.

Ouch!

Issue for Those Still Working:  
Creditable Prescription Drug Coverage 

• Coverage that pays at least as much as a 
standard Part D drug plan 

• Employers sponsoring drug plans: 
- Must send all Medicare-eligible individuals in 

October a notice as to whether the plan’s 
coverage is creditable 

- If creditable, the individual can delay enrollment 
in Part D drug plan

Creditable Prescription Drug Coverage 

• If coverage isn’t creditable, there’s a Part D late 
enrollment penalty: 
- 1% of standard premium for every month 

without creditable coverage 
- In 2019, the penalty amount is approximately 

33¢ 
• Penalty will follow for life 
• Penalty amount can change every year 

Mistake: Creditable 
Drug Coverage
Tracey had drug coverage 
through her husband’s group 
plan. When he retired, she 
discovered that the coverage 
was not considered creditable.  

She  did not have creditable  
drug coverage for 65 months.  

Her penalty will add $21.50 to  
her Part D premium every month.      

Ouch!



When I retire, how  
and when do I enroll 

in Medicare? 

Retiring after Age 65: 
Part B Special Enrollment Period

• Eight-month period, beginning with last day of 
employment or coverage, whichever comes first 

• Since age 65, one must have: 
- Continuous employer group coverage based on 

current employment 
- No gaps of eight months or longer  

• Can enroll in Part B without penalty or delay

Part B Special Enrollment Period

CMS L564, Request for Employment Information

Mistake: Losing a Job 
after Age 65

A company was eliminating a 
department and laying off several  
employees. The plan was to  
delay Medicare, continue the  
group coverage for one year after 
termination. 

This plan would put every  
over-65 employee into late 
enrollment with a penalty.  

They would not qualify  
for a Part B SEP. 

Ouch!

Ouch!

Ouch!

Ouch!



Domestic Partners

• Live together as a couple but are not married 
• Often qualify for spousal benefits 
• Medicare does not recognize a partner as a spouse: 

- Cannot qualify for Social Security or Medicare 
on spouse’s record 

- Cannot delay Medicare enrollment if covered as 
a dependent on group health plan 

• Since 2015, Medicare and Social Security have 
recognized same-sex marriages when determining 
entitlement, eligibility, payment

Mistake: Domestic Partners
When Greg turned 65, the HR representative at 
his partner’s company said he could ignore 
Medicare. Then, when Greg’s partner retired two 
years later, they tackled Medicare together.  

Because Greg did not qualify  
for a Part B SEP, his Medicare  

enrollment and effective dates  
were delayed. He also has to  

pay a late enrollment penalty  
for the rest of his life.    

Ouch!

Coverage not Related to  
Current Employment

• COBRA, retiree (employer or union), severance 
package: 
- May be same coverage as individual had when 

employed 
- However, this coverage is secondary to 

Medicare  
• Part A and Part B enrollment is a must 
• Without Medicare, there is no primary payer

Mistake: COBRA Continuation Coverage
Jane lost her job at age 67 and went on COBRA. She 
did not enroll in Medicare because this was the same 
coverage she had. Then, she got cancer.  

She must pay for treatments 
because there is no primary 
payer. She cannot enroll in 

Medicare until January; 
Coverage will not begin  

until July.

 Plus, She will pay a penalty for life.

Ouch!



Will I pay more for 
Medicare?

How much?  
For how long?

Income-related Monthly Adjustment 
Amount (IRMAA)

• Additional Part B and Part D premiums for 
higher-income beneficiaries 

• Social Security generally uses income from two 
years prior to identify higher-income 
beneficiaries

MAGI for IRMAA Determination

7 Wages, salaries, tips, etc. Attach Form(s) W-2 . . . . . . . . . . . . . . 7
8a Taxable interest. Attach Schedule B if required . . . . . . . . . . . . . 8a
  b Tax-exempt interest. Do not include on line 8a . . . 8b 

Income

1040Fo
rm Department of the Treasury—Internal Revenue Service (99)

U.S. Individual Income Tax Return

36 Add lines 23 through 31a and 32 through 35 . . . . . . . . . . . . . . 36
37 Subtract line 36 from line 22. This is your adjusted gross income . . . . . . . 37

Adjusted
Gross
Income

For Disclosure, Privacy Act, and Paperwork Reduction Act Notice, see separate instructions. Cat. No. 11320B Form 1040  (2010)



IRMAA and a Change in Circumstances 

• Social Security recognizes that income can drop, 
justifying a premium adjustment  

• Notify Social Security of a life-changing event: 
- Work reduction, stoppage  
- Marriage, divorce or annulment, death of 

spouse 
- Loss/reduction of income from income property, 

certain kinds of pension income

SSA-44, Medicare IRMAA Life-changing Event 

After Filing a Life-Changing Event Form 

• Social Security will base premiums on estimated 
current year’s income 

• Then, Social Security will verify accuracy after 
taxes are filed: 

- If overestimating income, there will be a refund 
- If underestimating, there will be an invoice 

• Depending on circumstances, one may have to 
submit a second life-changing event notice

Mistake:  
A Life-changing Event
Wei’s income dropped when 
he retired three years ago. 
Now, he’s on Medicare. When 
he got his premium bills, he 
paid them, even though they 
were really high.      

Wei didn’t know about IRMAA and  
life-changing events so  

he did not notify Social Security.  

He paid over $8,000 in IRMAA.      

Ouch!



One-time Income and IRMAA

• One-time income that can activate IRMAA: 
- Lottery and casino winnings  
- Capital gains 
- Sale of property 
- IRA withdrawals, Roth conversions 
- Required minimum distributions 

• In absence of a life-changing event, no way to 
avoid IRMAA 

• This income will affect premiums for one year 
only 

Mistake: One-time Income 
Rich turned 70 1/2 in December. He realized in 
January that he had to take his first RMD by April. 
Plus, he would need to take another distribution 
this year. 

RMDs pushed his income up 
two levels. He will pay an 
additional $247.60 every 

month (IRMAA).  

Did his failure to plan  
cost him more?   

Ouch!

Advice for Clients Still 
Working at Age 65

• Get documentation, if necessary 
• Verify that the prescription drug  

coverage is creditable 
• Know how to handle an HSA 
• Take action two to three months  

before Medicare coverage is needed 
• Deal with IRMAA issues 

Thank you. 

Diane J. Omdahl, RN, MS 
Copyright ©2019 
www.65incorporated.com



Medicare is really 
complicated. 
Will I be able  

to help my clients?

Yes! 
I will.

• Medicare software developed by people who’ve 
lived Medicare, not just researched it 

• YOU can help clients — without having to 
become a Medicare expert 

- Make the best decisions 
- Save thousands in mistakes 
- Avoid information overload 
- Earn client trust and referrals 

Schedule a demo at www.i65.com/demo

Diane J. Omdahl, RN, MS 

Copyright ©2019 

www.65incorporated.com 
Medicare Consultations 
with Unbiased Experts

www.i65.com 
Empowering You to Deliver  

Unbiased, Expert Medicare Guidance

THANK YOU!


